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GOALS AND 

OBJECTIVES A 
Recruitment and Retention through Cura Personalis. 
Build a campus environment that welcomes and supports 
diverse individuals in the spirit of Cura Personalis- caring for 
the whole person. 

GOALS AND 

OBJECTIVES B 
Campus Climate Emphasizes an understanding of cultural 
sensitivity and global ways of communication for the purpose 
of creating a welcoming environment for all individuals and 
encouraging awareness interdependence. 

GOALS AND 

OBJECTIVES C 
Magis through diversity and inclusion 
Engage participants in diverse pedagogy and multiculturalism 
dialog that enhances educational experience, encourages the 
formation of complex and diverse viewpoints (‘cognitive 
openness’), and increases awareness of the connections 



2) Measurable Impact on Community Learning: Proposal is likely to have a 

significant educational impact on a large portion of the population and seeds 

innovation.  **Applications must include a draft of the survey and/or 

assessment tool that will be used to measure the impact/response of the 

audience. 

3) Collaboration: Proposal includes significant collaboration across multiple 

disciplines, and/or with community partners, and showcases diversity as part of 

the educational experience. 

4) Project Promotion: Proposal demonstrates clear identification of target 

audience and effective and/or extensive marketing strategy for recruitment of 

participants. 

 
 

Statement of Non-discrimination: The University of Scranton is committed to 
providing an educational, residential and working environment that is free from 
harassment and discrimination. Members of the University community, 

https://forms.gle/dbX8kJ7KpXAqRfDm6

